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List of all school board members  
Board member names Date that the board member’s term finishes 

Debra Simes September 2025 

Julie Larcom September 2025 

Desiree Bond September 2025 

Ilona Hanne September 2025 

Brent Woodhead September 2025 

Rev Pat Scaife September 2025 

Olivia Smith September 2024 
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Statement of variance: progress against targets (required) 
[A statement of variance shows the progress you have made over the last year towards achieving the targets set out in your annual implementation plan. It offers explanation for any differences and how you will address targets that were not 

achieved. 
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Evaluation and analysis of the school’s students’ 
progress and achievement  
 

Curriculum progress Y9 & Y10 Students (PAT Testing 2023) 
 

• Overall, the PAT results have been generally pleasing, with an expected spread across students achieving below, at 
and above the standard level.  

 
• Students who achieve at stanine 1, 2, 3 = below the standard.  

Students who achieve at stanine 4, 5, 6 = at the standard. 
Students who achieve at stanine 7, 8, 9 = above the standard. 

 

 Listening 
Comprehension 

Reading 
Vocabulary 

Reading 
Comprehension 

Mathematics 

 Y9 Y10 Y9 Y10 Y9 Y10 Y9 Y10 

% Below 8 8 3 1 7 3 13 10 

% At 22 13 21 6 23 15 21 12 

% Above 3 4 5 3 7 6 2 2 

 
• Pleasingly, across all four tests the majority of students are achieving AT the expected level, with strong numbers 

also achieving above in literacy. 

 
• Mathematics was the most concerning with a high number of students BELOW the standard in both year levels.  

 

 
• Y10 Reading vocabulary results are low due to absences. 

 
• Of those who are achieving below the expected level, there are some students who are to be identified to the school 

SENCO for more specialised support.  
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Progress from Kahui Ako data analysis (so not just our school but this 
shows how our results fit into a wider context of schools in our cluster) 

Year 9 
What does the data tell us: 

All comparisons are made from last year's data and the shift from Year 8 to Year 9. Also, 
this year we have 1 less student. 

56% of students achieved at or above stanine 4. Last year there were 60% of students achieving in 
stanine 4.44 % are achieving below stanine 4. Last year we had 40% in stanine 3. This year we 

have less students in stanine 4 and more in stanine 3.  
In the box and whisker graph our tail is quite long. Our upper quartile is above the national 

average, but our mean is lower than the national average. What is of concern are the 44% below 
stanine 4.  

 
 

All comparisons are made from last year's data and the shift from Year 8 to Year 9.  In 2022 
there were 72 boys and 86 girls (158). 2023 there are 60 boys and 97 girls (157)  

 
 In Stanine 1-3 we have 44 % which is significant. This is up 4% from last year.  When we look at 
this broken by gender you can see that there is a slight difference between boys and girls. 8% of 

boys are stanine 7-9 and 11% of girls are stanine 7-9. 47% of the students are sitting in stanine 4-
6. 50% of boys are achieving in stanine 4-6 and 62% (This is up 21%) of girls are achieving in 

stanine 4-6.  46% of boys are below stanine 4 and 44% of girls are below stanine 4. We have an 
over representation of girls in stanine 2 and 3. 

 
All comparisons are made from last year's data and the shift from Year 8 to Year 9. Also, 

this year we have 13 more Maori students. 
 

  In stanine 4-6 there are 48 % of Maori students in this range. 2 Students (4%) are in stanine 7 
and 9 with none in 8. Last year it was  2 students (6%) in stanine 7 and none in stanine 8 or 9.  A 
very large percentage of Maori (49%) sitting in stanine 1-3. Last year it was 36%. 
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How we have given effect to Te Tiriti o Waitangi  
 

In addition to what has been already referred to above, Taranaki Diocesan School has: 

• Taken all Year 9 and 10 students to our local marae to learn about local history 
and to feel a part of the local community. Also had as many staff as possible 
accompany this trip. 

• Introduced a new school haka written specially for the school by the son of our Kapa 
Haka tutor. This haka is about the strength of wahine and when 150 students and 
staff perform this it is goose-bumpingly powerful. 

Mana Wahine Haka 
 
Kaea:   Wāhine ma. Tēnei te wa o te kore 
  Tu kaha, Tu maia, Tu kōtahi e 
 
Koutou: I ahaha 
  Ānei te ihi (start here 2nd time) 
  Ānei te wehi 
  Ānei te kaha 
  Ō ngā wāhine 
 
Kaea:   Ko te whare tangata 
 
Koutou: Nā ngā wāhine 
 
Kaea:   Whakatupu oranga 
 
Koutou: Nā te wāhine 
 
Kaea:   Tino ataahua 
 
Koutou: Rā ngā wāhine 
  Mana wāhine 
  Mana wāhine 
  Mana wāhine 
  E i ahaha (say this 1st time thru, then repeat from top) 
  E a HII (2nd time - say this after last ‘mana wahine’ to end) 
 
 

• Aligned the school hangi as a cross-curricula unit and a different time of the year 
to be more inclusive. 

• All Year 9 students now learn Te reo Maori  

• Visual aids have been provided for ngā kaiako to make reo Māori a norm to 
see/hear/do 
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Statement of compliance with employment policy  

 

The following questions address key aspects of compliance with a good employer policy:   

Reporting on the principles of being a Good Employer 

How have you met your obligations 
to provide good and safe working 
conditions? 

Health and Safety is an agenda item at every board 
meeting with the Principal providing a Health and 
Safety report. Health and Safety policies are reviewed 
at least, annually. 

What is in your equal employment 
opportunities programme?  
How have you been fulfilling this 
programme? 

Equal access to employment opportunities based on 
merit, without fear of discrimination or harassment. 
Programme incorporates employment processes and 
policies and undergoes regular review. AIS (Assoc. of 
Integrated Schools) supports fulfilment of EEO 
programme.  

How do you practise impartial 
selection of suitably qualified 
persons for appointment? 
  

All positions are advertised through the Education 
Gazette. Recruitment and appointment processes are 
documented. External consultant engaged by board 
for Principal recruitment and appointment.  Principal 
responsible for recruitment of all other staff and 
ensuring complies with legislation, Ministry and board 
policies. 

How are you recognising, 
− The aims and aspirations of Māori,  

− The employment requirements of 
Māori, and  

− Greater involvement of Māori in the 
Education service? 

As a state-integrated school with Anglican special 
character, Taranaki Diocesan board is committed to 
embedding Te Ao Māori within all aspects of our kura. 
Examples where the board supports our Principal in 
enabling greater involvement of Māori are learning Te 
Reo and kapa haka by staff as well as students (often 
together as whole-school).   

How have you enhanced the 
abilities of individual employees? 

Professional Development is integrated into the staff 
culture.  Principal undergoes Professional Growth 
Cycle (PGC) supported by external education 
consultant.  Through individual PD programmes (AP 
is currently completing master’s qualification 
supported by the school) to Kahui Ako-offered 
workshops that upskill staff, the Boards view is that 
every staff member, including support staff are 
supported in developing skills and attributes. 

How are you recognising the 
employment requirements of 
women? 

Taranaki Diocesan’s Principal, Deputy Principal, 
Assistant Principal and Deans are all women.  
Parental and family commitments, as well as 
commitments to professional development and 
external responsibilities are acknowledged by the 
board.  Leave to support these responsibilities is 
granted as appropriate. 
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How are you recognising the 
employment requirements of 
persons with disabilities? 

The board is cognisant that diversity enhances the 
workplace and, through the Principal, supports 
specific requirements of persons with disabilities.   

  
Good employer policies should include provisions for an Equal Employment Opportunities (EEO) 
programme/policy. The Ministry of Education monitors these policies: 
 

Reporting on Equal Employment Opportunities (EEO) 
Programme/Policy 

YES NO 

Do you operate an EEO programme/policy? YES   

Has this policy or programme been made available to staff? YES   

Does your EEO programme/policy include training to raise 
awareness of issues which may impact EEO? 

YES   

Has your EEO programme/policy appointed someone to 
coordinate compliance with its requirements? 

YES   

Does your EEO programme/policy provide for regular reporting 
on compliance with the policy and/or achievements under the 
policy? 

YES   

Does your EEO programme/policy set priorities and objectives? YES   
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Financial statements  

Statement of responsibility signed and dated 

This statement is signed by the principal and the presiding member. It acknowledges that the school board is 

responsible for the preparation and accuracy of the financial statements and states that the school board has 

established and maintained a system of internal control to safeguard the assets of the school or kura. 
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Statement of comprehensive revenue and expense 

This statement summarises the revenue and expense of the school or kura over the financial year. It shows 

whether the school or kura has managed to operate within the funding they have received. 
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Statement of changes in net assets/equity 

This statement shows the value and movements of the Government’s investment over the course of financial 

year in the school or kura, (this is known as ‘equity’) in the financial statement. 
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Statement of financial position 

This statement shows everything the school or kura owns (assets) and everything it owes (liabilities) as at 31 

December of that year. 
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Statement of cash flows 

This statement shows all cash received and all cash paid by the school or kura over the financial year. 
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Notes to the financial statements 

The notes to the financial statements provide an extra level of detail that supports the information shown in 

the front of the accounts.

 

 

  



 

17 
 

 

 
 
 
 
 
 
 
 



 

18 
 

 

  



 

19 
 



 

20 
 

 

 

  



 

21 
 

 

 

 
  



 

22 
 

 
  

  



 

23 
 

 
 
 

 



 

24 
 

 
 

 

  



 

25 
 

 
 

  



 

26 
 

 
 

 
  



 

27 
 

 
 
 

Independent auditor’s report signed and dated. 

This report is prepared by the auditor of the school or kura and must be included in the annual report. It provides 

an opinion to the readers of the annual report whether the financial statements comply with generally accepted 

accounting practice, and fairly represent the financial position, financial performance and cash flows of the 

school or kura. 
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Kiwisport funding 

 

 


